
Allen: This is 17th of September, 1985, and I am talking with 
Lydia Duggins. When did you first come to the university? 

Lydia: I came to the university in 1958. 

Allen: And you were professor of Education in the Reading area. 

Lydia: Yes, in the College of Education first, and later on in 
the College of Business and Public Management. 

Allen: And you retired from the university on? 

Lydia: On June 1984. 

Allen: Why did you stay so long? 

Lydia: I really don't know. I really don't know why I stayed so 
long. I love the university. I think the university is 
wonderful. 

Allen: what do you love about it? 

Lydia: I like the sea, I like going down and watching sea gulls, 
and I like the people on campus, and I like the warm relationship 
between professors and students. I don't know, I liked every-
thing about it, particularly when I came in 1958. This campus 
was so green and so beautiful. I really loved it. You could go 
down and walk by the sea at night and there's never any problems, 
no holdups or anything like that. It was great. 1958 was really 
a golden time to be on campus. 

Allen: Yes it was. Now what was there about the university at 
that time that so intrigued you aside from the setting of the 
sound? 

Lydia: It was small and very American. Most of the students 
were two or three generation of Americans, and the men put on 
their jackets when they to the dining hall at night, and the 
girls wore pretty skirts and blouses, and it was very very dif-
ferent atmosphere than it is today. 

Allen: What accounts for that change? 

Lydia: Oh, the whole world had changed. I understand that even 
in European countries, the American ways have permeated. I know 
when I went to London I saw the girls running around in jeans and 
sloppy Joes, and the world is changed and the whole atmosphere 
has changed. In many ways it is very exciting to me. I like the 
excitement of all the international students on campus and I like 
the difference in the attitude of the youngsters today. They are 
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very, very serious compared to the ones that we had in 1958. In 
1958 the students were more relaxed and happier, and they enjoyed 
their Psychology, their Philosophy and their English Literature. 
Today they have to have technical training as soon as possible, 
and they are a little bit uneasy about taking any courses that 
don't relate directly to earning a living. I guess the world 
today isn't as secure as it used to be. 

Allen: When you came in the College of Education, the College of 
Education was the largest college, wasn't it? 

Lydia: It certainly was. Dean Trippinsee was engineering it, 
and he of course, was a marvelous dean and he kept the excite-
ment of education going by every time we'd write a report and 
bring in to his office, he'd look it over and say, take it back 
and re-write it. Nothing was ever good enough for the College of 
Education. He was a beautiful person, he spent time with his 
faculty which is something very unusual today. 

Allen: O.K. we're back, we were talking about Dean Trippensee. 

Lydia: Dean Trippensee used to take time time out and he would 
meet with each member of his faculty in his office and he'd talk 
with them about their programs and their ambitions, and he showed 
such concern for the faculty that it most unusual and a very, 
very warm kind of an experience because it made you feel like a 
family. I remember that on this campus at the time that I came, 
there were very few new buildings. Most of the buildings were 
old and there was a sense of history, that there has never been 
since. You remember old Alumni Hall, with its beautiful white 
pillars, and there was a little old building, I believe they 
called it Westport Hall, where the laboratory school was. And 
the Engineering building, but there were many many beautiful 
grassy stretches where you could go and sit. You remember old 
Fones Hall? Well, outside old Fones Hall was this beautiful ex-
panse of green grass and benches where the students would go and 
sit and visit with each other between classes, and oh, the 
Marina, P.T. Barnum's beautiful old home. I had the privilege of 
going through that many times before it was torn down, and that 
was one of the most magnificent buildings, one of the most 
beautiful ones, and old Wistaria Hall, but as I said there were 
many, many wide stretches of green grass between. Not too many 
buildings at that time, but it didn't seem to make any 
difference, the university still had a sense of purpose and a 
sense of history, and I would say that at that time, Liberal Arts 
had a very, very predominant place on campus. Certainly the Col-
lege of Education was really booming and I used to run three and 
four sections of classes for every class I taught. 

Allen: Why was the Liberal Arts booming then? 

Lydia: I think because the university at that time was pretty 
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well dedicated to the fact that it was a university, and that its 
education of the students was more important than giving them a 
vocational education. Perhaps there weren't as many economic 
stresses at that time, as there is now, and perhaps the students 
had more of a sense of going to college to study and to be a col-
lege student and to socialize with each other. It was more peace 
then. 

Allen: we also what could be called a core curriculum. 

Lydia: we had a core curriculum. I remember that blessed core 
curriculum, yes, and the core curriculum was in good standing at 
that time. 

Allen: yes. 

Lydia: It was very seriously observed. The core curriculum today 
is something that people struggle over, because even among the 
professors, there isn't the economic security that there used to 
be, and as a result they are very, very anxious to get their 
courses in the core curriculum so that they will be sure and not 
get canceled out. It isn't the same purpose that it was then. 
At that time it was a feeling that education was important and 
what went into the core curriculum was the basic things that made 
you a person. Not a cog in the big economic machine, but a real 
person, and this is something that I think the university will 
come back to, and I think they will have to, because colleges and 
universities cannot prostitute themselves to becoming a voca-
tional training schools. You just can't do it. A sense of mis-
sion and a detachment from the world outside, not education for 
the real world, but education to be a person, and the real world 
will take of itself. After all the world of the campuses are a 
very, very real world, we don't have to go on campus to learn to 
get along with the real world out there. The campus should be a 
place where people have a security to think, and to be tranquil, 
and to sit and realize their own inner moral and spiritual 
fibers, to care about themselves, and to learn to get along with 
other people and to dig back into history, and see where their 
roots were, and what makes the world what it is today because 
going out and running a computer, or being an engineer, or any 
kind of a technical education, is not the thing that holds a per-
son stable today. Today a person has to have something deep 
within themself to hang on to, and this is the thing that a 
university is uniquely equipped to give him, and this is the 
thing that many of our universities today are negating. I'm 
proud to say some of our universities are getting back to the 
realization that educating a person to be a person first, is more 
important than anything else, and that the real world out there 
is the world the person makes it, not the person, not the world 
that you fit into, but the world that you make, because you are a 
real person and because you have stable values, and because you 
have come to terms with yourself and because you have a deep ap-
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preciation of what happened in the past history of your country, 
and the past history of your nation. These are the things that 
make the difference and these are the things that I would like to 
see the university get back to. These were the things that we 
have in 1958. 

If you remember in the mid 1960's we passed into the turbulent 
period where we had the students sitting in riots but those were 
good too, because those said, we care, and they were very sincere 
movements. They were not the turbulent movements that take place 
today because the person is boiled up inside with anxiety and 
anger until it bursts out, these were students saying, we care 
and we think we make a difference. Today you see a sort of a 
cynicism in the students. They don't think it really makes any 
difference, and even among your graduate students, and the stu-
dents who are suppose to be getting the best education, we hear 
the comment, "It's the dollar that counts". But the dollar is so 
unimportant, compared to the person in back of the dollar. 

Allen: Why did we, why did the faculty drop the core curriculum 
in 1960s? 

Lydia: I think the faculty dropped the core curriculum because 
they began to hear all around them, we've got to change, we've 
got to be up to date, we have to meet the demands and challenges 
of a new environment. we have to get our students trained to do 
something. That, plus the fact that there were escalating costs 
in going to college, and at that time, even in the mid 60's, we 
began to get this sense of competition for students, and this 
sense that if we survived, we had to move, and we had to change 
and we had to make ourselves very amenable to the world out there 
and I think the core curriculum dropping was a pressure, both on 
the part of the administration and on the part of the students 
themselves to get themselves trained to do something. 

Allen: Relevance? 

Lydia: You know there are two kinds of relevance, Bill. There 
are relevance that has to do with yourself. You sit down in the 
morning and you say o.k., here I am, I have a day in front of me 
and what can I do with this day that's important? What can I do 
in this day that will have significance? What can I do today 
that makes it matter that I'm in the world? That's one kind of 
relevance, The other kind of relevance is o.k. I got this job, 
but I've got to push up, and now how can I push up and get ahead 
of the other guy, and what new training do I have to have to fit 
into this machine out here, and where are the opportunities, and 
am I going to loose my job type of relevance? That's the 
relevance that began to permeate the campus in the mid 60's, and 
I think that we responded too sensitively to it. To this 
relevance. I think we took it to seriously. You know, I noticed 
the other day when I went by, they were tearing the ivy off the 
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buildings. And I said, such a symbolism. This is what they've 
done, they've torn the ivy off the buildings. A university is 
supposed to think ahead of its society, and not think with it, 
and the university is supposed to direct its society, not conform 
to it. A university is by its very nature, a place where you 
study to make your world better, not just to adapt to your world. 

Allen: weren't we doing an awful lot of conforming in the 60's? 
Because there were these movements on all the other campuses? 

Lydia: I think so. I think that the University of Bridgeport 
has had, of necessity, because of the competitive nature in which 
of the environment in which it lives. I think the university has 
had to respond to what's happening around it. One of the things 
that Leland Miles has done, that I think is very, very good is 
that he has said to the faculty at the university, let's study 
what is unique about our university, let's take advantage of the 
things about our university that are unique and different, and 
this is a voice crying in the wilderness because even the faculty 
is running scared. Even the faculty is concerned about, is 
there a future for me? how long am I going to be here? will I 
have students in my class? And they have actually adjusted 
their teaching to that economic necessity which is tragic in 
times, but Leland Miles said, and he is still saying, we ought to 
capitalize on those things are unique about the university of 
Bridgeport, and that is, today the only safety valve against com-
petition from other universities. This university does have 
unique characteristics, and it ought to capitalize on those and 
ought to hang on to them. 

Allen: What makes us unique? 

Lydia: One of the things that makes us unique and this is cer-
tainly more characteristic of our university than any other is 
that we have been sensitive to the fact that we are a world, now, 
that we've gotten closer together, and that people in other lands 
make a difference to what happens on our campus, and we have wel-
comed people from other lands. I know the cynics say, well you 
do that because you needed students, but I think it was much more 
than that. I think that both you and Leland Miles realized that 
it was an enrichment, and a uniqueness, that could come to this 
campus by bringing people from other countries, and by offering 
the opportunities and the enrichment that can come from that. 
And I think that has made a tremendous difference in the 
university. That was one of the things that made it unique. 

Another thing that makes the university unique is that we've al-
ways had a very close relationship with faculty and students. 
For example, in our faculty senate, the students and the faculty 
sit as peers, and discuss the future of the university, and they 
care. And this is very unique. There were some things that we 
lost, some things that were unique to the university, that I hope 
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we will get back, and that's a closer relationship between the 
administration and the faculty. At the time I came, we had this 
wonderful Jim Halsey who looked like a college president, and he 
acted like a college president, and he was a beautiful college 
president that you were proud to introduce to anybody as your 
president, and Julia, his wife, who gave such warm support and 
who developed so many beautiful programs on her own, these people 
were people that you could walk into the off ice and talk with at 
any time. They were very warm, and very receptive. They walked 
around over the campus, they ate in the lunch room, they talked 
with the students, they were true college presidents in the most 
unique way, that they kept in very close contact with their 
family. It was a family and they cared. This made a difference, 
and we haven't had, in the interim between Jim Halsey and Leland 
Miles, we haven't had any president compared to that. And I 
think we started losing, the minute we lost them. 

Allen: This concept of family keeps coming up in my memories and 
of course, in the interviews of all the old timers, and I, that's 
going to be a very important theme for the period of our history. 

Lydia. I think so, because, this again is unique. You don't 
feel this concept when you go on other campuses. I have just 
come back from the University of South Bend, that's a beautiful 
university, and a beautiful setting, with beautiful people, but 
you do not get the sense of family there. You don't get the 
sense of a strong relationship between faculty and students that 
you get at the University of Bridgeport. This was unique from 
the time that I hit this campus in 1958. I had a feeling that it 
was here. For example, Dean Trippinsee said to me after I came 
to the campus, well Hazel Weekly (Wheatley?) is going to be your 
sponsor. He had taken the trouble to find a faculty member to 
induct me into what was going on on the campus and what the cam-
pus was like, and to be concerned about where I lived, and how I 
liked my situation. A real sponsor. Now that kind of situation 
is unusual. In most universities, you go in, you hope you find 
your way around, but it takes you a long, long time to even get 
the feeling of the university. But I had that feeling from the 
very beginning, because she took the time to do it. I remember 
the first day I came on campus, there was a tremendous thunder 
storm, and I said, "Hazel, there is a big storm coming up", and 
she said, "yes, but let's talk about you a minute", it didn't 
matter. And that warm, close relationship with faculty stayed 
with me the whole time I was at the university. 

allen: There was a lot of socializing amongst faculty and ad-
ministration at that time. 

Lydia: Yes, do you remember, Bill, the faculty dining room was 
really a faculty dining room, and that we went in, and we were 
very careful to wear our jackets and be dressed up when we went 
in. we did not go in just carelessly. And that when we sat 
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down, they brought a menu, and it was slow service, but it was 
service. And students didn't come in, it was strictly a place 
for faculty to gather. This is another thing that we've lost. 
The faculty doesn't have a place now, where they can go and get 
away from the students, and faculty needs that. Faculty needs to 
get away from students. They need to have an opportunity to sit 
down and talk with each other, and not worrying about whether or 
not the students are listening in on their conversations. And we 
tried so many times in the late 60's and early 70's, to establish 
some kind of a situation where faculty could have a sense of 
identity, but somehow or other, it never caught hold and I don't 
know why. But we did have that when I came. 

Allen: Do you remember before we had the current faculty lounge, 
we were offered what is now Georgetown Hall. 

Lydia: Oh yes, I was always so sorry we didn't take that. 

Allen: As a faculty club. Again I was on that committee, and we 
got 66% of the faculty to go along with the idea of compulsory 
dues but we also got three threats of lawsuits. And because we 
had set 3/4 to begin with, it didn't go out, and largely as a 
result of that, Henry Littlefield, who was very much interested 
in this, built the current one. We had a lounge and we were 
separate. And of course, when you have something exclusive, 
everybody wants to get it. 

Lydia: Oh, I know, but it was great, it was great, and the thing 
I remember so much about it was that when you did bring a student 
in as your guest, it was very, very special. Now the faculty, 
when they go into the so-called faculty lounge, have to shuffle 
around, and try to get some lunch over the bodies of hundreds and 
hundreds of students. 

Allen: Especially, law school students. 

Lydia: Oh absolutely, yes. There were so many interesting 
things at that time, the drive for a place for faculty was a very 
strong one, but you know, Bill, I remember that we used to come 
over at night, and we would have dinner and we would discuss the 
future of the university, and building our first long range 
plans, but that, it was a get together, a very sociable thing, it 
wasn't one of these dull, dry meetings where somebody tells you 
what to think. It was a meeting where everybody had an exchange. 
Everybody had some ideas and everybody had some input. Another 
thing about this university that's very special, is that is has 
always given the faculty a certain amount of independence and 
developing research. In all of the 27 years that I was on this 
faculty, did anybody ever tell me I couldn't go ahead with 
research, or that I couldn't try out ideas, or that I couldn't 
develop programs that I wanted to develop. I was completely free 
to do it and that's rare. 
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Allen: As a matter of fact, there was specific encouragement to 
develop new courses or something. I remember the History Depart-
ment had a conference sponsored by Arnold Bernhard, and out of it 
came the experiment of Harry Kendall and I, working together in 
one class. 

Lydia: That was a beautiful thing. 

Allen: we got along very, very well because we were secure with 
each other. Others tried it and they couldn't replicate it be-
cause of feelings of insecurity, and friendships were broken. 

Lydia: That's too bad because this idea of faculty working 
together on programs is such an exciting thing, it enriches 
everything that the students get. 

Allen: Well, Harry and I were comfortable enough to argue with 
each other in class. 

Lydia: I remember at Columbia University we had this kind of a 
situation with (?) They had a wonderful time arguing with each 
other and we loved it. 

Allen: And you can teach so much that way. 

Lydia: And the whole exchange is so exciting that there's never 
a dull moment. 

Allen: Henry Littlefield? 

Lydia: Oh yes, good old Henry. One of the most vivid things I 
remember about Henry, was that we went to him to ask him if he 
would give us some faculty credit and faculty free time for 
research. And Henry Littlefield sat back and he surveyed his 
history of Europe, and he said, "I did this without any free 
time". He said, "it is my opinion that any faculty that wants to 
do research is going to do it and giving him free time will not 
make the others do it". And he never would. Henry Littlefield 
was a very down to earth man. When he was disappointed in you, 
he said so, but he didn't hold any grudges. He was the most 
ungrudging professor I've ever seen, and the most ungrudging 
president. He had a feeling that disagreeing and disagreeing 
frankly was alright, but it had nothing to do with your liking 
for each other or your appreciation of each other's talents. I 
always enjoyed him. 

Allen: I've got nine hours of Henry on tape, and he is extremely 
charitable. This point came up and he remained extremely 
charitable. 

Lydia: I remember that when I started advocating very strongly 
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that we do away with the Reading Laboratory school, because for 
many, many reasons. I felt that it didn't belong on this campus 
and I strongly urged them doing away with it. Henry Littlefield 
was very disappointed in me and he said so, but he finally agreed 
that it was necessary to do it, but he never did forgive me for 
doing it. 

Allen: O.K. subsequent deans, after Trippensee, came Lovell, 
wasn't it? 

Lydia: Yes, I don't remember much about him. He was a person 
who was withdrawn from the faculty pretty much, and even when he 
held faculty meetings, you almost had the feeling that he was 
thinking about something else other, than faculty meetings. He 
never seemed to warm up to us and we didn't warm up to him very 
much. He was very, very, clinical situation compared to what we 
had had before. 

Allen: Curtis Ramsey. 

Lydia: That, of course, was a mistake because Curtis Ramsey did 
not belong here, and we didn't belong with him. It was just a 
bad mistake. He was very disappointing in us from the beginning, 
he was disloyal to us, you know that. 

Allen: No. 

Lydia: He talked about us in town as being a very low brow 
institution, and having a very unqualified faculty, which wasn't 
true at all, but he was angry with us and he actually talked 
about us outside. I was shocked at that, but it actually 
happened, and he never liked any of us, and frankly, I don't 
think any of us liked Curtis. That was a very bad mistake. I 
think that was the beginning of loss of touch of the administra-
tion and faculty, because he did not want faculty input. He made 
decisions and he issued edicts and that was it, and, of course, 
we were spoiled. we were accustomed to having something to say 
about it, and so he found the faculty very uncooperative. 

Allen: He was followed by Harold see. 

Lydia: Yes, Harold See was, actually a marvelous teacher. I 
don't think Harold See was ever an administrator, and I don't 
think he was ever happy as an administrator. He was a marvelous 
teacher and a marvelous person. He would go around and joke with 
you, he said to me one day, "you actually published a book, I 
never thought you'd do it". He was charming. I remember after I 
won the award for Professor of the Year Award, and at the same 
time I won the Fairfield County Certificate of Merit for the In-
ternational Reading Association. He came in one day and he said, 
"well congratulations on your award"' and I said, "which one?" 
He sat down on his heels and he laughed for 30 minutes because he 
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thought that was so funny, it never occurred to him that I would, 
when I said which one. He was a nice person to work with, very, 
very warm and human and jolly, but again it wasn't quite what we 
needed, and he knew it. He wasn't happy as dean and we were not 
particularly happy with him. 

Allen: Why wasn't he happy? 

Lydia: He wanted to be a teacher. He liked teaching. He liked 
a closer relationship with students than he was getting as a 
dean, and furthermore than that, at that time, I think the ad-
ministration was crowding the deanship. Bill, did you know that, 
of course you did, that the deans on this campus lost prestige 
very rapidly here in the late '60 and early 70's. The position 
of deanship became almost an errand boy position. This was one 
of the sad things that developed at the university, that I hope 
will come back, because if there is anything in the world that 
makes a program really effective, it's to have a dean who has 
prestige and status, who when he speaks to his faculty, speaks 
with authority of being backed up by the administration. This 
hasn't happened recently. 

Allen: Let me ask you a question to draw something else out. In 
all the time that we've been here, and counting all the deans 
that we've had, which have been the most effective? 

Lydia: Dean Mulcahey, who was an excellent dean. I understand 
that he's gone back to teaching, too, but Dean Mulcahey was a 
very superior dean, I guess Trippensee. I know that a lot of 
people said that Trippensee had problems, but Trippinsee was a 
warm, human person, and Trippensee kept his finger on what was 
going on and he cared desperately. His office was always open. 
I never needed to speak to Dean Trippensee that I couldn 't go 
right in and speak to him. And he would say to me, "well, you're 
just like Mrs. Persons", and I would say, "Dean, I'm Duggins, 
look at me", and he'd laugh because he had a nice sense of humor. 
He and Mulcahey stand out in my mind. 

Allen: How about Ropp? 

Lydia: Of course, Dean Ropp was again primarily a teacher and 
not an administrator. I think he worried too much about us. I 
think he wanted too much too fast, and because of that we all 
felt the sense of tension with him, that we didn't with either of 
the other deans that I have mentioned. Of course, Dean Ropp was 
a very superior scholar, and he certainly guided his college as a 
Liberal Arts College ought to be guided. He was such a gentleman 
and I remember that, when I would go out with Dean Ropp at times 
to the various industries, he always treated me as though I was 
Lady Astor. Every single thing, he made you feel so important, 
and so much a part of the picture, and I don't think anyone has 
ever loved this university like Clarence Ropp. I remember last 
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Christmas he came over, you know he kept an apartment at the 
university, he came over and stayed at his apartment and visited 
around, and he walked around over the campus in the snow. I was 
a little worried about him, he's getting pretty feeble now, and I 
was afraid he might fall or something, so I went out and walked 
with him, and we walked along without doing much talking and 
you'd think he was walking alone, and he looked at me and he 
said, "Lydia, it's very beautiful, this campus, isn't it?". You 
see, he's still carrying that beautiful serenity that was with 
him here. He was an excellent dean. A very outstanding one and 
I guess that of all of the deans that we've had on campus, he was 
the greatest for scholarship and for love of his university. 

Allen: 

Lydia: 
at that 
was not 
he was. 

How about Miles as Dean? 

He didn't make much of a ripple in my conscience. Maybe 
time I was too involved in other programs, but I really 
aware of him as a dean very much. I don't know how good 

Allen: We've had, I don't know, I have to count up someday, a 
large number of deans. Why the turnover? 

Lydia: I think the turnover recently among deans is that they 
don't get administrative support. They don't have a sense of 
status as a dean, and I think that, I'm speaking to you very 
frankly, I am speaking to you as a friend now, I think they were 
asked to commit themselves to decisions that they could not 
morally support. I know this happened in many instances. And in 
some instances, frankly, to the faculty I had been ordered to do 
this, this is very demoralizing to a faculty, because the dean is 
their leader, the dean is their spokesman, and to be told that he 
has been ordered to do something that he can't support is a bad, 
bad thing. I think that's the rapid turnover. You know a person 
who is a real dean (?} and he can look after his family if he can 
speak for them. And he can fight for them and when he finds that 
he has no real voice in what he does with his faculty, they made 
a mistake. 

Allen: I wonder if this might not be something to do with our 
organizational and operating structure. When you came, the Coun-
cil of Deans met with the President and virtually all decisions 
were taken. 

Lydia. Very important and yes they were, they were. The Council 
of Deans really ran the colleges, and they knew they had that 
authority, and they spoke very comfortably with each other. They 
were close, they cared about each other, and they supported each 
other. They were very, very strong, they aren't anymore. 

Allen: well, the strength of the Council of Deans and the ac-
tivities of the Council of Deans what led to the University 
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Senate. 

Lydia, Of course, of course it did. 

Allen: As you know, I was on that committee and wrote most of 
the constitution, and we felt that, sure the council of Deans had 
a place and role, as a matter of fact, we even got a definition 
of their powers and responsibilities which is attached to an 
early constitution. But there are certain things that the 
faculty had a role in. 

Lydia: Oh the faculty felt they have a very definite role. I 
always felt that what I thought, and what I wanted, was very 
important. I felt this very strongly, and that I could always go 
to my dean and I could say, "look what do you think?", and the 
dean would listen and he cared. And he'd listen, and he cared 
without saying to me there's nothing I can do about it. He would 
say, let's take this up or let's consider this. He wouldn't say, 
i 've got to go ask the president if I may. There's a big dif-
ference there. With the proliferation of vice presidents and 
more and more undemocratic administrative structure, and the loss 
of prestige of the deans, the final blow, of course, was the or-
ganization of the union. That really separated us, because you 
see up to that time, even in the face of all these problems, we 
still spoke of "my dean" and he was our spokesman. But when the 
union became a factor, that separated faculty finally from both 
the deans and the administration, because it became an adversary 
relationship, I remember how bitterly I went over and voted 
against the organization of the union, because I felt we were 
selling out much of our integrity as a family, for the sake of a 
few more dollars in salary. But from the time that labor unions 
were organized there was no longer any real close family 
relationship between the faculty and the deans. 

Allen: As a matter of fact, one of the deans, DeLeo, was on the 
administration bargaining team. Which added to the adversarial 

Lydia: Right, and I remember that Leland Miles was very careful 
to point out that the deans were not on the faculty side in the 
strikes that took place. They were administration and, 
therefore, could not approve or support or care about what the 
faculty was asking for. 

Allen: The strike, those are heart rending times, weren't they? 

Lydia: The first one was very exciting actually. I had never 
participated in a strike before, and I found it very educational. 
I enjoyed it. What it did was build a very strong relationship 
among faculty. A faculty who would, in the ordinary course of 
the day, had very little contact with each other, got out and 
talked together, about what we wanted, and what we were looking 
for, and what our profession needed. We became more of a profes-
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sional group for a while during the first strike. The second 
strike was perfunctory, and it was not supported by the faculty, 
really, many of the faculty felt this was something that they 
couldn't support, and at that time because of the very nature of 
the union, it had reached the point where, if you didn't support 
the strike, you were considered strictly an outsider. You were a 
scab, in other words, you didn't have the right to disagree. You 
had to stick with the faculty, right or wrong. Of course no 
university faculty really believes that. They are not a univer-
sity faculty if they do, you are not a college professor if they 
believe they have to agree with their fellow professors, right or 
wrong. And so there was a sharp division, even among faculty 
even as a result of the strikes. They were not happy times but 
the first one was exhilarating, and I think it did something to 
show the administration that the faculty still made a difference. 
The second one didn't. The second one was a real phase out, and 
at the time that the second strike occurred, many of the strike 
leaders were beginning to work on ego, and important person type 
of thing, rather than on the principles we were looking to. And 
it became what many labor unions become, a situation for power 
struggle, rather than a situation for academic freedom. 
And of course we were talking about the faculty threatening to 
bring law suits because of compulsory dues for faculty lounge. 
We were told in no uncertain terms that if we taught at the 
University of Bridgeport, we paid dues to the union whether we 
liked it or not. And that was upheld by the administration, they 
went along with it. That you had to pay dues to the union, 
whether you believed in it or not, and the dues at times were a 
little bit heavy. They got pretty big on me, before I left, I 
remember. I was hating to pay out that much money for something 
I didn't believe in. I said to one of my colleagues, he said, 
very grumpily after the second strike, "well we've won this 
strike and all of you who didn't participate are going to par-
ticipate in the raise in salary", and I said, "yes, I got almost 
enough raise in salary to pay my enlarged union dues". we lost a 
lot with the coming of the union. I guess I did not believe in a 
union on a university campus. 

Allen: I don't either. 

Lydia: I think it separates the people who should be working 
together, and I think that's when we really lost our sense of 
family. It started with the loss of prestige for the deans and 
then it really culminated in bringing of the union to campus. 
Maybe we wouldn't have had a union if we hadn't lost our sense of 
our dean being a powerful enough person to fight for us. 

Allen: Some people have laid blame for the final decision on the 
union to Manning who spoke to the faculty, do you remember that? 

Lydia: Yes, I guess he was to blame. Manning was to blame for 
many things, and I guess we should let sleeping dogs lie, but he 
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certainly did get this university in one hell of a mess. we got 
to the place where even the banks wouldn't consider loans and 
that was pretty dangerous. I was frightened then, I really felt 
we were going under. I guess because he really did not care, he 
really didn't care, did he? 

Allen: I'm not sure whether it was that or whether he really un-
derstood the problem, or was overcome by the enormity of the 
problem. 

Lydia: Or maybe he didn't notice that there was a problem until 
it was on his backbone. I don't think he even noticed it, I 
don't think he realized what the university was headed toward. 
The university was really hanging over a precipice. 

Allen: You may recall there was a senate committee headed by 
Frank DeLeo which made a report on our finances, and had Manning 
acted upon that report, we would have been in much better shape 
later on. 

Lydia: Absolutely, but Manning didn't even listen to the report. 
He didn't take it seriously. This was just something the faculty 
was dreaming up to annoy him in his august position as president. 
He had other things to do. Of course he didn't establish good 
relationships with the community either, and you know, this 
university has always been very dependent upon our business and 
industry, and he didn't establish good relationships with them. 
He was not liked by the business people in the community. That 
was a tragedy for us. 

Allen: That goes all the way back, that tradition goes all the 
way back to Cortright. Cortright would speak to a group 
anywhere, anytime, at the drop of a hat. 

Lydia: And he was always there to listen and they loved him. Of 
course that's the kind of thing that built this university. The 
support of the industrial community. 

Allen: I'm going to ask, go back to Harold see for a minute. 
And try this idea on you. It is been said that part of Harold 
See's problem as a dean, and Leland Miles problem as a dean is 
that they both wanted to be president. Now this doesn't com-
pletely square with what you said about administration. What's 
your reaction to that? 

Lydia: I think Leland Miles, yes, Harold See, I doubt it. As 
you know, he went to the University of Tennessee and at the 
University of Tennessee, he was very happily teaching away and 
likes it there. He didn't, I don't think, as a matter of fact, 
he didn't particularly enjoy even administrative functions as a 
dean. He wandered up and down the halls looking lonely, wanting 
to talk with the faculty, feeling left out because he was dean, 
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and he never established that give and take with the faculty that 
a dean can enjoy in keeping from feeling isolated. I don't 
believe Harold See ever wanted to be president, I doubt it. 

Allen: Another old timer, Earle Bigsbee? 

Lydia: Earle Bigsbee, bless his heart. A wonderful person, one 
of the ones we need more of. Bigsbee always reminded me of a 
person who minded his knitting, took care of his faculty, cared 
about what went on, and he was always a person with a big smile 
and a friendly hello to anybody who came along. Bigsbee cared 
and he kept up with everybody on the faculty. I have never seen 
anybody like him. I loved him. 

Allen: 
Myers. 

I visited him, and taped him last February down in Fort 
And it was a fun tape. 

Lydia: A marvelous person, a real gentleman and a scholar. 

Allen: we were joined for much of it by the Dolans, Fran and 
Fran. 

Lydia: I loved the Dolans, they were special too. we had a lot 
of very special people on this campus. 

Allen: Let's talk about some of those special people. 
reminisces of faculty members. 

Your 

Lydia: Well, I don't know, there were so many and I have at this 
point, vivid remembrances of vivid faces, and I don't always put 
them with names. Do you remember in the College of Education 
this wonderful woman who painted. She did such marvelous 
paintings. She was a gifted person. After she retired, she went 
over to Ireland and painted the country side. I don't remember 
her name, that's strange. It will come back to me later. Right 
now, I was thinking of her the other day, and I was trying to put 
a name to it. She was such a marvelous person, she was here at 
the same time as Hazel weekly. She was a great person. Faculty, 
Ropp, of course, one of the great scholars of our time. 

In the History Department, the beautiful professor that crawled 
over the transom, he went up to Yale later, you remember. 

Allen: What was this crawling over the transom? 

Lydia: Oh, he shocked his students, you know he'd (end of side 
one) 

Side Two. 
the best history professor in the country. He was fantastic. 

Of course we still have here some great professors, like our 
Geology 

15 



Allen: Yes, John Nicholas. 

Lydia: John Nicholas, he's great. I've never seen a person who 
could teach at all levels with the effectiveness that he can. 
When we had our summer reading laboratory, he used to take the 
little children, six, seven and eight year olds, and teach them 
and they were just as fascinated and just as interested, and he 
communicated just as well with them as he does with his graduate 
students. There's a person who really keeps his whole community. 
Charley Stokes, another very, very wonderful teacher, he's still 
here. I noticed that he's on the Mayor's Council for civic 
planning. Charles Stokes was a marvelous teacher. The whole 
time I was here, I used to have so much fun with him. I remember 
the year that I was in charge of the fund drive, things were 
moving very slowly, and I was determined that that year the 
faculty was going over the top, so I put into the bulletin that I 
would match the highest donation that anybody made, so Charley 
Stokes came in and donated a $1,000. And John Martin called me 
and he said, "now I'm not going to hold you to that", and I said 
"I wouldn't let Charley stokes get a head of me, I'll donate a 
thousand and one". Charley thought that was so funny. we had a 
wonderful time. He's always been a person who cared so much 
about the university. He's a great teacher. 

Allen: 
bell. 

A couple of 
McKenzie. 

names in the education department ring a 

Lydia: Yes, I remember McKenzie. 

Allen: Alan McKenzie, wasn't it? 

Lydia: Yes, I remember him. He was a good, caring teacher. Did 
a nice job with his students. He was very effective with the 
faculty, had good relationships with the faculty, and he was a 
pleasure to work with. He and our curriculum man, 

Allen: Lloyd McMackin? 

:Lydia: No, it was the one who had cancer, no curriculum man 
came from the superintendcy in Fairfield County. Bill, you 
remember him, he had an office right next to mine, he was 
marvelous. He still writes to me every year. 

Allen: Oh yes, big, tall fellow. Fund of stories. 

Lydia: Oh yes, he was good, he was the one who kept saying to 
us, you just can't go on with the same old curriculum, you've got 
to revise it, you've got to change things, he was great. 

Allen: A tremendous fund of stories, now it bothers me that I 
cannot think of his name. I know who you mean. 
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Lydia: But you know who I am talking about, he was great. There 
was also another one, Jerry Rast. Do you remember Jerry? Jerry 
was the most dedicated and sincere person. He cared so much. 
Jerry was marvelous with the students. His students really loved 
him. Jerry Rast, and he had an off ice right next to mine, the 
big, tall good looking fell ow, he'd be shocked to know that I 
can't remember his name. 

Allen: Do you remember Lloyd McMackin? 

Lydia: I remember him, yes. I don't remember anything about him 
that was particularly impressive. He was a very energetic sort 
of person, he never established warm relationships with his 
students, like Jerry Rast did or Hazel weekly. Hazel weekly's 
students really loved her. There was another fellow who went to 
the University of Connecticut at the time I came in. such a 
thing, you pass out, names go. 

Allen: Dave Silverstone. 

Lydia: You know, Dave Silverstone built his Audio-Visual Depart-
ment from nothing into one of the really important courses of in-
struction on this campus. He got that department to the point 
that he could service, and did service, every single class on the 
campus with excellent audio-visual materials. There's never been 
anybody that touched him since then. He did a lot of publishing, 
he was a leader in his field, and he was extremely well liked, a 
very, very effective person. I liked Dave, I had an office next 
to Dave and he and I used to share all of our grouches, and all 
of our good stories, all of our trials, and I remember that when 
Dave left, he kept coming into my office and (?). He put in a 
pencil sharpener for me, just so I wouldn't forget. 

Allen: Hans Apel, did you know him? 

Lydia: Not too well, no. 

Allen: Bill Banks? 

Lydia: Yes, I remember Bill Banks. 

Allen: His wife just died this past summer. 

Lydia: Bill Banks was a nice, warm, friendly person that 
everybody on campus enjoyed. 

Allen: John Besson. 

Lydia: John Besson was a real "Goodbye Mr. Chips", sort of 
person. He was good looking, gentle, and he cared about the stu-
dents on campus. I remember at the time I came, John Besson was 
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the principal of the Reading Laboratory School, and I remember 
that one day one of the little boys got angry with something, and 
he threw a lot of paper out on the grounds, and other children 
came in and reported him, and John Besson called him in and he 
said, "did you throw the paper on the grounds?", and the little 
boy said, "no", and John Besson said, "fine, you may go". And 
all of the teachers said, "now Mr. Besson, you know perfectly 
well, he threw that paper out there", and he said, "yes, but I 
asked him a question, now I'm not going to call him a liar". And 
I remember another day one of the little boys brought in his 
father's Playboy Magazine, and of course Elsie Everett was very 
indignant about this, the Playboy Magazine, so she brought him 
into to Mr. Besson with the Playboy Magazine in hand, and Mr. Be-
sson sat down and he said to him, "you know, we men like to look 
at these magazines, but we better not bring them to school with 
us". He was marvelous. I loved John Besson, he was a warm spot 
on the campus, always a gentleman, always on hand, always caring, 
always doing his job. 

Allen: Ed Byerly. 

Lydia: Do you remember Ed Byerly? such a great guy. 

Allen: Taped him in Florida, last February. 

Lydia: Isn't he a nice one? 

Allen: You know, when he left, his hands were all crippled with 
arthritis. It's all better now. 

Lydia: Oh I'm glad, what did they do? 

Allen: He blames it all on the weather in Florida. 

Lydia: He may be right, I would have thought Florida would have 
accelerated rather than retarded it, but maybe it was the cold 
weather up here. 

Allen: He is so busy, has so many things going on. 

Lydia: Maybe the lack of stress. 

Allen: That could be too. 

Lydia: So he's that much better, huh, good, good. 

Allen: Remember Em Chamberlain? 

Lydia : No. 

Allen: There are names here I've forgotten too. Bill DiSiero? 
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Lydia: I remember Bill. 
tell you about, Bill. 

Allen: Al Dickason? 

I don't remember anything exciting to 

Lydia: Al Dickason, do you remember Campus Thunder? He was a 
real dynamo on this campus and again a person was very much liked 
by faculty and students and administration. Fantastic, the per-
formances that he put on. People in the city still talk about 
it. I'll tell you, that fellow really reached out, and be made 
the arts, music and drama department a part of the whole Connec-
ticut scene. 

Allen: we have all the scores. And there was some talk last 
year of trying to revive one of them. 

Lydia: As Thomas Wolfe says, you can't go borne again, but that 
Al Dickason, I don't think he would ever do it. There was some-
thing about him, there was a driving force about Al Dickason that 
made these things happen, and I doubt if anybody else could take 
his place, I really don't think so. 

Allen: John Cox? 

Lydia: John Cox, bless his heart. That was a person that I felt 
as though I'd lost a brother, when John Cox went. John cox was 
such a beautiful and caring person, but the thing about John Cox 
that was terribly important to this university, was that 
everybody in the business world loved John Cox. He could go and 
smile and talk with anyone, and they would come around to his 
side. He was very, very special. 

Allen: Yes he was in many, many ways. Dick Doenges? 

Lydia: I don't remember Dick too well. 

Allen: Grace Eckelberry. 

Lydia: Yes, I remember Grace Eckelberry. Grace Eckelberry is 
still over in the University Apartments, and still a very, very 
good friend of mine. Grace was another caring person, and still 
is, she still is concerned about the university, but again Grace 
was a person who could be(?) and this is the thing that's unique 
about (?) They cared, they cared about faculty, they cared about 
students, they cared about everything that went on, and Grace 
Eckelberry was one of those with a warm smile and a very special 
experience. 

Allen: Bill Everett? 

Lydia: I remember Bill Everett. 
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Allen: And his wife, Elsie. 

Lydia: The thing I remember the most about Bill Everett, and of 
course again this is just descriptive of the relationship among 
faculty at that time, Bill Everett was the person that went out 
in his backyard and had hamburgers with. Bill Everett was a 
very, very warm, approachable person, who really cared and he 
made a lot of being a special person on campus. I remember Bill 
so well. 

Allen: Jim Fenner? 

Lydia: Fenner, Jim Fenner is still here, isn't he? 

Allen: Yes. He lives over in the Seaside Apartments. 

Lydia: Jim Fenner is a nice little dynamo of energy, he's always 
ready for a good fight. He loves to fight, and of course that's 
good for a faculty to have some people to say, "hey there". Jim 
Fenner and Al Gerteiny, who are real thorns in our side because 
we let things ride, they say "no, we've got to fight". 

Allen: Claire Fulcher? 

Lydia: I really don't, I really never had any close warm 
relationship with Claire Fulcher. They tell me she was an excel-
lent dean of women, but she always seemed a little cold to me. 

Allen: LOU Ice? 

Lydia: Yes, I remember him. Talk about a librarian, there was a 
person who loved books, he loved the smell of books, he loved to 
share that with other people. He was very serious about his job. 
He worked at it. He was a good leader. 

Allen: George Ingham? 

Lydia: I remember George, too. George was, what can I say about 
George? He was a person who was there, he did his job. He was 
very strong in his development of communications. I remember 
that George, he built on what Dave Silverstone had established, 
and he built it very sincerely, but he never really felt that the 
university treated him fairly, and it permeated many of his 
relationships, a sort of bitterness about everything that went 
on. George finally got to the place where he left with 
bitterness. And, you didn't always like George, but I always 
felt that George defeated himself, because he could never quite 
reconcile himself to being a member of the team. He wanted to be 
the leader, and he never felt appreciated. 

Allen: Charley Jacobs? 
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Lydia, Bless his heart, good old Charley. Charles Jacobs, he 
and I shared an interest in genealogy. Charley, as you know, 
aside from his poetry which was very, very beautiful, had this 
driving desire to go back into history as far as he could go and 
trace all of his ancestors. So on Saturday morning when I'd go 
into the genealogy room, there would be Charley Jacobs, and we'd 
sit and confirm on our research and how far we were going, and he 
always appreciated all the progress I'd made compared to his. It 
must have been very slow, but he appreciated it, and Charley 
Jacobs was again, a real scholar. A person with a mission. Ex-
cuse me, I'm going to leave Charley just a second, another person 
with a mission that we lost just recently was Milhauser. Mil-
hauser was one of the greatest scholars, I think, we ever had on 
campus. I remember one day when we were having this hectic 
registration over in the gym, which is this long, tiring thing, 
you'd go in after faculty meetings all day. I got very tired and 
I finally went out into the lobby, and was standing there watch-
ing the students milling around, and Milhauser came out and he 
said to me, "well, there are a lot of eager scholars coming in 
this fall", and I said, "yes, you know, Milton, I get the feeling 
that I just don't have enough to give all of these people who are 
coming in, with so much stars in their eyes, and so much they 
want", and he said, "don't worry about that", he said, "I've al-
ways felt that ignorance was my greatest liability. My greatest 
asset, not my greatest liability. He said I've always felt my ig-
norance was my greatest asset", he said "it's what I know that's 
my liability." 

Allen: I saw him just a couple of weeks before he died, in the 
faculty dining room, and just as acerbic as ever, and he agreed 
to be taped and I didn't get to him in time. 

Lydia: Well, it happened so suddenly, Charlotte said that she 
went out for groceries and he said he didn't want to go with her. 
He felt he would sit and read the paper, and he was sitting there 
reading the paper, she came back in, and he's sitting there with 
the paper over his face, and she thought he'd gone to sleep, so 
she put away the groceries, then she said to him, "well come on, 
wake up" and he didn't answer her and she went over and removed 
the paper and he'd gone. 

Allen: I didn't see anything in the paper about it. 

Lydia: I didn't either, I was surprised. I thought maybe the 
university paper would put something, he was here about 30 years. 
I understand there's going to be a memorial service. 

Lydia: Good, I'm glad they are going to do something. 

Allen: Marie Jaeger? 

Lydia: Now there's another wonderful character. Marie was a 
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fireball, busy with the university, and busy keeping things 
moving, and I think again, a very likeable person. I always felt 
that she was very charming. 

Allen: Harry Kendall? 

Lydia: I remember Harry Kendall, yes. Harry Kendall and I 
didn't cross paths very much in instruction, but as a person he 
was always so pleasant. 

Allen: Don Kern? 

Lydia: Don Kern, there's another real (?) He built this 
university, was one of the real pioneers of building. Is Don 
Kern over in Raleigh now? 

Allen: Just outside of Raleigh. 

Lydia: I bumped into him recently, and he said he was living 
over there and I said, that's God's country. 

Allen: I was trying to tape him in August but he was on a trip 
to Alaska, and Harold see is not too far away, and Martha Jayne 
is not too far away, so sometime this fall I'm going to get down 
to see them. Abe Knepler? 

Lydia: Abe Knepler is still one of the most dynamic forces in 
the community as well as the university. I felt that Abe Knepler 
brought a relationship with the community to the university cam-
pus that no one else did because he took this sociology very 
seriously. He felt that what was happening in the community and 
what was happening in the university classes was all a part of a 
picture, and I remember being amazed at the number of things he 
was involved in with the community. Again a very jolly person 
actually with a nice smile and a caring attitude. 

Allen: Did you remember Sy Moshowitz? 

Lydia: No. 

Allen: Charley Petitjean? 

Lydia: I remember Charley but not too vividly. 

Allen: Ralph Pickett? 

Lydia: No. 

Allen: Bill Protheroe, John Rassias? 

Lydia: I remember John Rassias, he was the one that was such a 
famous history teacher, wasn't he? 
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Allen: Language, then he went to Dartmouth. 

Lydia: He's the one I was telling you about. He used to 
dramatize things for his class, and it was absolutely fantastic. 
That fellow is a genius. He is, no question about it, he could 
teach anybody. 

Allen: You know, he was in my first class that I taught here? 
And his wife, Mary, was also in the class. I don't know whether 
they met in class or not, and then became a colleague and then 
went on to Dartmouth where-

Lydia: 
Yale. 
him. 

Well John Rassias, yes, it was Dartmouth he went to, not 
John Rassias was fantastic. I'd liked for us to have kept 

He could get anybody interested in languages. 

Allen: Did you know Bob Redmann? 

Lydia: No. 

Allen: Anita Reiss? 

Lydia: Not too well, I remember, Anita Reiss had died just 
before I came to the campus, and all of my students kept saying 
to me did you know Dr. Reiss, don't you remember Dr. Reiss? Dr. 
Reiss was so wonderful, they remembered her with such warmth. I 
understand she was one of the most superior, was it math? 

Allen: No, psychology. 

Lydia: I understand she was one of the most superior teachers 
that they ever had on this campus. 

Allen: She was a great teacher and a good person. 

Lydia: Died very suddenly, I think between sessions of a class. 
She went into the rest room, she was feeling a little down and 
out and went into the rest room during a break between classes 
and one of her students went in and found her dead. 

Allen: Joe Roucek? 

Lydia: Not too much. 

Allen: Helen Scurr. 

Lydia, Yes, I remember Scurr. There's another nice person, 
caring person. A person who was, Helen Scurr reminded me of it, 
who the marvelous math teacher on campus? 

Allen: John Sherry? 
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Lydia: John and there was another one, a woman, she took the 
early morning classes that nobody else wanted. Decker. That was 
a woman, my introduction to her was coming into the University 
Apartments and seeing this gorgeous flower bed each side of the 
walk outside, and I said, "my that's lovely, who's responsible 
for that?", she was. Beautiful person. 

Allen: Did you know John Sherry? 

Lydia: I can't give you any terribly important information about 
John Sherry, I knew him. 

Allen: Charley Spiltoir? 

Lydia: No. 

Allen: Vic Swain? 

Lydia: Yes, I remember him, not anything. 

Allen: Charles Tillinghast? 

Lydia: No. 

Allen: van der Kroef? 

Lydia: Are these people you are interviewing? 

Allen: No, these are names that I have pulled out of the catalog 
of 57-59. Let me -

Lydia: Dan Chubbuck. Talk about a teacher and Dan Chubbuck was 
one of the most marvelous, he was a philosopher, a teacher and a 
caring person, but he was such a scholar. He was absolutely fan-
tastic person. He made a difference. He made a big difference. 
You should interview Dan Chubbuck, he will come up with some mar-
velous things. 

Allen: And he is, let me make another note here. 

Lydia: You know this is the thing I remember so much about Dan 
Chubbuck. Of course, I thought he was such an exciting person, 
but I would go into his off ice with some little inane something 
that we had to decide upon, or something like that, and he'd say, 
"do you have a minute? Now let me try this out". Dan Chubbuck 
was thinking so far ahead of any of the things that were happen-
ing then, and in what he believed about things, and his 
philosophy, and the qualities that went into a good teacher, and 
Dan Chubbuck was incredible. Of all the good people at the 
university, probably he was one of the ones that most impact on 
me because he was always ready to say, "now what do you think?". 
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and he was thinking about things that had nothing to do with what 
was going on and it was so reassuring to have somebody thinking 
ahead like that. 

Allen: And a most marvelous sense of humor and a fund of 
stories. 

Lydia: A good perceptive of life, he kept everything in 
perspective. I've never known Dan Chubbuck to get really riled. 
He got angry one time, and he said very gently, "now I'm very 
angry", but he didn't make any flack about it. 

Allen:; Now here's a name but I don't know whether you remember 
or not, but a great memory for me, Emilio Clochliotti. 

Lydia, No, that one I don't remember. 

Dan Chubbuck, I' 'm so glad to have his name back. Every 
Christmas, Dan sends me a Christmas card. What was his wife's 
name? was it Elsie? 

Allen: I don't know. 

Lydia: She collected dolls, and she had a whole barnful of 
dolls. She and I shared something, but of course I wasn't in her 
class when it came to collecting. I couldn't afford it, but I 
have some beautiful dolls too, and she and I used to have so much 
fun with them. 

Allen: Here's a name you may not know, William Garner, professor 
of Physics. 

Lydia: No, I have no idea. 

Allen: The one who faked his degree? Do you remember him? 

Lydia: No, not really. 

Allen: The one who faked his degree. 

Lydia: Oh, is that the one. 

Allen: Charles Goulding, do you remember him? 

Lydia: Not really, no. 

Allen: Not many people knew Charles Goulding very well, a very 
retiring individual. Let's change the subject. 
(Phone rang.) 

Lydia: I hope you will. Is the history of the wonderful people 
that we've had as honorary degrees recipients to the university? 
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Allen: I haven't given much thought to that, but -

Lydia: That's a very important thing, we had John Hersey, 
remember. 

Allen: I have a whole list of them. 

Lydia: we had this marvelous fellow from newscast, I don't 
remember him so well, and we had the Prime Minister of England. 

Allen: Right, Wilson. 

Lydia: We've had some wonderful people and I think that should 
be in your history. 

Allen: One thing I've considered as one of the appendices would 
be a listing of all the honorary degrees. 

Lydia: I remember that Wilson said, when he got his honorary 
degree, this is the first one I have ever received, from the 
University of Bridgeport. 

Allen: Really? 

Lydia: Yes he did. 

Allen: I am still in correspondence with him, he is, in regards 
to the IAUP, although I haven't done that in over a year. 

Lydia: Yes, we've had some marvelous speakers, and is it Dan 
Rather, no it wasn't Dan Rather. 

Allen: Jim Jensen. 

Lydia: Jim Jensen, that's who it was, he was quite an exciting 
person to have as a speaker. I remember that when he left the 
stage he said, "Whew, that's the hardest thing I ever did". I 
wouldn't have thought that would have been difficult for him at 
all, and he was so worried about it. We had some excellent ones 
and I think that that should be included. The black leader? 

Allen: Martin Luther King. 

Lydia: I remember him. Very well, they got him out of jail to 
come to receive his honorary degree. 

Allen: In all of your years here at the university, what has 
been your greatest success and that which has given you the most 
satisfaction? 

Lydia: Professional success? 
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Allen: Yes. 

Lydia: Of course, as you know, Bill, I developed, while I was at 
the University of Bridgeport, a perceptual skills program in 
reading, which has lead to this new, and rather exciting program 
in teaching adult non readers. This developed here, starting 
back with Jim Halsey who was very anxious to have a class for 
business men in reading. That was his dearest dream and so we 
set up the class over here, and developing out of that, this 
program which won the National Library Board Award last year for 
teaching adult non readers. As you know, we have 32,000 adult 
non readers in Bridgeport, a modest estimate, and about 1, 000 
added to the pool every year, and this program can teach an adult 
who doesn't know the names of the letters of the alphabet, to 
read the newspaper in twenty four hours. so this is probably one 
of the most exciting things that has happened. The development 
of the perceptual skills program in reading was the thing that 
probably brought the most recognition, and created quite a move-
ment on campus. It was very, very successful and we had many, 
many students trained in this program. It won many, many awards 
and got a lot of attention as you know. United Press Interna-
tional picked it up and published it throughout the country. One 
of my students recently went to the University of Belfast to take 
some courses, and she said something to her professor about 
being, that I was her major professor here. He said, "oh yes, I 
have her book", and he reached over and showed her, she felt so 
good about that. That probably created more attention. 

The thing that I was proudest of was of course, was winning 
Teacher of the Year at the university, and Professor of the Year 
from the graduate students, and a citation of Merit from the In-
ternational Reading Council. Those were the thins that I really 
marked off with milestones, and then I said my final milestone 
would be to get a Professor Emeritus status. 

Allen: You don't have Professor Emeritus status? 

Lydia: I did, I got it. Yes, I got that when I left the 
University. That was my final milestone as far as university 
work was concerned, and now I'm taking forth what we developed at 
the university into the adult illiteracy fight in the United 
States. we have about 40% illiterates, and its a serious problem 
all over the United States that you see has national attention 
now and I'm right in the middle of that, and going around all 
over the various states of talking with them about our group 
reading program, and teaching them how to use it. 

Allen: Did I ever tell you I use to teach remedial reading? 

Lydia: Did you? 
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Allen: When I went into the Army, basic training, we had a num-
ber of illiterates and we had an evening program, and I volun-
teered and taught in that program. 

Lydia: How did it go? 

Allen: Beautifully, and as you know over the years I emphasize 
reading, speed reading, and so forth, and I ran into one of your 
students, I wrote you a memo on that a couple of years ago, in 
Korea. 

Lydia: Yes, you did. I appreciated that memo. 

/Allen: Now that we've done the positive side, the negative 
side. What was your greatest failure at the University of 
Bridgeport, if any? 

Lydia: I don't think I had any, don't remember any failures. I 
remember just very pleasant things, I don't remember ever being 
really frustrated. There were things that happened that I didn't 
like, of course, like the union coming in, and so on, like the 
students being admitted to the faculty lounge. That was just 
another blow against faculty prestige. It wasn't that I minded 
the students, I minded the faculty losing their prestige. 

Allen: My greatest frustration over the years has been my in-
ability to convince people of the necessity of a particular 
course of action. And then four, five or six years later, they 
do it. 

Lydia: Well, I suppose of all of the things that I did while at 
the university, the one that I hated doing the most was going to 
the Faculty Senate meetings. I used to say, as I went in to 
them, the time has come, the walrus said, to talk about many 
things, of ships and sails and ceiling wax and cabbages and 
kings. 

Allen: What happened to the Senate? 

Lydia: The thing that happened with the senate was, that the 
faculty felt that their actions in the senate were not taken 
seriously. The Administration never seemed to act on their 
recommendations, or to take any notice of them. They merely used 
the Senate as a sort of political weapon against the faculty, and 
the faculty got to the point where they didn't want to come 
anymore. And when we had a meeting, we had trouble getting a 
quorum. It was, they lost a feeling of faith in the Senate as an 
action body which was very (?) unfortunate because actually the 
Senate was a great idea. 

Allen: Yes, I know. 
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Lydia: I know you did, you were responsible for it. It was a 
great idea, but it got to the place where the university used it 
as a sort of political target, it was not-

Allen: It made a comeback. Remember, under Manning, I got in as 
Secretary, and I think we began to do some things at that time 
and then, it disintegrated after that. That gets beyond the 
scope of this particular history, but I'll have some comments on 
that in another volume. 

Lydia: I hope you do it because University Senates are great 
ideas and very, very necessary part of the governance of a 
university, but they have to be taken seriously, and the people 
in the university senate have to feel that what their doing makes 
a difference. 

Allen: Yes,. and we felt that at the beginning. 

Lydia: I know we did. There was a time when I really loved 
going to the senate, and then got to the place where it was dis-
couraging to go. I could feel the despair and the feeling that 
hell, it really doesn't matter and (?) 

Allen: Well, in the later years, I went to represent Miles and 
give the president's report, and it was a completely different 

Lydia: A very, very different feeling. 

Allen: Well, Lydia, I've enjoyed this. 

Lydia: I've enjoyed this too, it's fun to go back and reminisce. 

Allen: And, one of the beautiful things about this, I love nos-
talgia and reminiscing, and to be able to do this, its very 
helpful, and what it will contribute to the book because I want 
this to be a personal, human-

Lydia: I feel about the university as they did in the play 
Camelot. Once there was a beautiful place called Camelot. I 
feel that maybe because it once existed, it can come back, but it 
has to do some very serious thinking, some roundabout face and I 
think that will happen but I think it will happen in a less tur-
bulent time. I think it will take us about ten more years of 
fear to get back to Camelot. 

Allen: well, again, thank you very, very much, Lydia. 

End of tape. 
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