Abstract

Restorative Practices are interpersonal
strategies for resolving and managing
conflict prioritizing relationship-building,
community support, and accountability for
harm caused.
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Main Principles

Rebuilding Trust: Restorative Practices rebuild trust
between the harmed and responsible parties and
restore each party's confidence in institutional
support.

Participants are given the opportunity to develop
resilience to conflict, re-establish self-confidence,
and regain trust in others/the community
Multi-Partiality: Restorative Practices place equal
Importance on every parties’ roles in repairing the
harm/resolving the conflict.

Participants are given equal attention and care by the
facilitator, allowing them space to share their
experiences, be heard, and understand what
contributed to the conflict

Inclusive Decision-Making: Restorative Practices
place decision-making in the hands of the people
most impacted: those responsible for the harm, those
iImpacted by the harm, and members of the
community who have a vested interest.

Restorative practice facilitators support this
resolution process in a safe and controlled
environment where everyone has a chance to be
heard.

Active Accountability: Restorative Practices require
those responsible for harm to take responsibility for
their impact and make amends.

Responsible parties cannot passively be judged and
sanctioned, and harmed parties must be active in the
resolution process.

Repairing Harm: Restorative practices focus on
healing to raise the harmed parties up, notto bring the
responsible parties down.

The goal is to address the harm caused in a way
meaningful to those involved, rather than carry out
punishments according to the institution.
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Project Design

Tier I: Used to practice effective communication,
build relationships, and address underlying issues
before they escalate.

Tier ll: Used to address harm and conflictin a
collaborative process, support meaningful
accountability, and facilitate healing.

Tier lll: Used to provide structured support by
promoting accountability and achievement during
reintegration.
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Restorative Practice tools draw inspiration from the
cultural traditions of the Maori, the Navajo, First
Nation tribes, and other Indigenous communities.
Guiding Principles of Indigenous Peacekeeping
Systems:

» Everyone in a community owes special
obligations to each other. Community members
are viewed not as individuals but as those with
responsibility to others and themselves.

» Argument is not an effective approach to conflict
resolution. Discussion is vital to keeping
relationships and communities strong.

» A strong, healthy community is key to preventing
and resolving conflict. A core goal of restorative
practices is to maintain harmony and balance.

» People will always have different perceptions of
the truth during conflict.

» Damage to a relationship is seen as damage to a
community. Because everyone in a community is
connected, harm to one is harm to all.

RESTORATIVE PRACTICES

RESTORATIVE CHATS

One-on-one conversations
focused on understanding

CHATS feelings, taking responsibility, and O
exploring ways to repair harmin a
more intimate, less formal way.
RESTORATIVE CIRCLES
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CIRCLES CONFERENCES
RESTORATIVE COFERENCES
-

Structured meetings involving
all affected parties to address

harm, foster accountability,
and collaboratively create a
plan for repair.
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Project Timeline

» September 2023-Present:

» Ongoing research and discussions within

Human Resources & Community Culture
» June-August 2024

» Team Members undertook training with

Dr. Rachel King
» December 2024-Present:

» Team Members have monthly meetings
to discuss how we’re progressing with
these initiatives

» Initiative Goals by Fall 2025

» Res Life: Training resident assistants on
the principles of restorative justice and
how to use it for community building

» Title IX & Equity: Restorative Practices
embedded into policies and procedures

» Athletics: Restorative Chats and
Community circles implemented for
team-building

» Student Conduct: Restorative Practices
embedded into case resolution
processes

Conclusions
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